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Annex C2 - Definitions for YEI indicators

Immediate results indicators on participants

Indicator Definitions Source of the definition and additional
comments- All are to be broken down by
gender -
Unemployed persons who complete the YEI supported
intervention.
Unemployed Any participant who does not attend according to schedule

participants who
complete the YEI
supported
intervention

"Unemployed participants" is defined as in the common indicator
"Unemployed, including long-term unemployed".

Completion of intervention is to be understood that the
participant attends the intervention according to schedule until
the last day/last session of its scheduled end.

and/or drops out before the scheduled end of the intervention,
for whatever reason, shall not be recorded hereunder.

Unemployed
participants who
receive an offer of
employment,
continued education,
apprenticeship or
traineeship upon
leaving

Unemployed persons who receive an offer of employment,
continued education, apprenticeship or traineeship upon leaving
the YEI supported operation.

"Unemployed participants" is defined as in the common indicator
"Unemployed, including long-term unemployed".

An offer is defined as a voluntary but conditional promise,
submitted for acceptance by an offeror (e.g. employer, training
organisation) to the participant, as long as it clearly indicates the
offeror's willingness to enter into an agreement under specific
terms with the participant and that it is made in a manner that a
reasonable person would understand its acceptance will result in
a binding agreement. Once the participant accepts it becomes an
agreement which legally commits both parties.

"employment" is defined as in the common indicator "Employed,
including self-employed"

"continued education" is to be understood as the enrolment in
formal education or training programmes leading to a recognised
vocational qualification.

Traineeships are generally understood as a limited period of work
practice spent at business, public bodies or non-profit
institutions, in order to gain practical work experience ahead of
taking up regular employment. They generally last a few weeks

The characteristics of the apprenticeship (e.g. occupation,
duration, skills to be acquired, wage or allowance) are defined in
a training contract or formal agreement between the apprentice
and the employer directly or via the education institution.
Apprenticeships are normally part of formal education and
training at upper secondary level (ISCED 3), the duration of the
training is on average 3 years, and a successful completion
leads to a nationally recognised qualification in a specific
occupation.
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to a few months, and are usually not considered to constitute
employment contracts, as their main aim is to provide a training
experience, not a paid work opportunity.

One may distinguish five major — partly overlapping - types of
traineeships:

1.) Traineeships forming an optional or compulsory part of
academic and/or vocational curricula (i.e. traineeships during
education);

2.) Traineeships which form part of mandatory professional
training (e.g. law, medicine, teaching, architecture, accounting,
etc.);

3.) Traineeships as part of active labour market policies;

4.) Traineeships agreed between trainee and a host organisation
(business, non-profit or government) without the involvement of
a third party, generally conducted after completion of studies
and/or as part of a job search, known as ‘post-studies’ or ‘open-
market’ traineeships;

5.) Transnational traineeships, which may include types 1, 2 and
4.

"upon leaving" is to be understood as up to four weeks after the
exit date of the participant.

Unemployed
participants who are
in education/training,
gain a qualification or
are in employment,
including self-
employment, upon
leaving

Unemployed persons who are in education/training, gained a
qualification, or are in employment upon leaving the YEI
supported operation.

"Unemployed participants" is defined as in the common indicator
"Unemployed, including long-term unemployed".

"In education/training, gaining a qualification or in employment,
including self-employment upon leaving" are defined as in the
common indicators:

- "Participants in education/training upon leaving",

- "Participants gaining a qualification upon leaving",

- "Participants in employment, including self-employment, upon
leaving"

"upon leaving" is to be understood as up to four weeks after the
exit date of the participant.

This indicator is to be understood as a change in the situation
upon leaving, compared to the situation when entering the ESF
operation (with the participant not being in education/training or
in employment when entering the ESF operation).
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Long-term unemployed persons who complete the YEI supported
Lohg-term intervention.
9 Any participant who does not attend according to schedule
unemployed

participants who
complete the YEI
supported
intervention

"Long-term unemployed participants" is defined as in the
common indicator "Long-term unemployed".

Completion of intervention is to be understood that the
participant attends the intervention according to schedule until
the last day/last session of its scheduled end.

and/or drops out before the scheduled end of the intervention,
for whatever reason, shall not be recorded hereunder.

Long-term
unemployed
participants who
receive an offer of
employment,
continued education,
apprenticeship or
traineeship upon
leaving

Long-term unemployed persons who receive an offer of
employment, continued education, apprenticeship or traineeship
upon leaving the YEI supported operation.

"Long-term unemployed participants" is defined as in the
common indicator "Long-term unemployed".

"offer", "continued education", "apprenticeship" and "traineeship"
are defined as in the indicator "Unemployed participants who
receive an offer of employment, continued education,
apprenticeship or traineeship upon leaving."

"employment" is defined as in the common indicator "Employed,
including self-employed"

"upon leaving" is to be understood as up to four weeks after the
exit date of the participant.

Long-term
unemployed
participants

who are in
education/training,
gain a qualification or
are in employment,
including self-
employment, upon
leaving

Long-term unemployed persons who are in education/training,
gained a qualification, or are in employment upon leaving the YEI
supported operation.

"Long-term unemployed participants" is defined as in the
common indicator "Long-term unemployed".

"in education/training, gaining a qualification or in employment
upon leaving" are defined as in the common indicators:

- "Participants in education/training upon leaving",

- "Participants gaining a qualification upon leaving",

- "Participants in employment, including self-employment, upon
leaving".

This indicator is to be understood as a change in the situation
upon leaving, compared to the situation when entering the ESF
operation (with the participant not being in education/training or
in employment when entering the ESF operation).
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"upon leaving" is to be understood as up to four weeks after the
exit date of the participant.

Inactive participants
not in education or
training who
complete the YEI
supported
intervention

Inactive persons not in education or training who complete the
YEI supported intervention.

"Inactive participants not in education or training" is defined as in
the common indicator "Inactive, not in education or training ".

Completion of intervention is to be understood that the
participant attends the intervention according to schedule until
the last day/last session of its scheduled end.

Any participant who does not attend according to schedule
and/or drops out before the scheduled end of the intervention,
for whatever reason, shall not be recorded hereunder.

Inactive participants
not in education or
training who receive
an offer of
employment,
continued education,
apprenticeship or
traineeship upon
leaving

Inactive persons not in education or training who receive an offer
of employment, continued education, apprenticeship or
traineeship upon leaving the YEI supported operation.

"Inactive participants not in education or training" is defined as in
the common indicator "Inactive, not in education or training ".
"offer", "continued education", "apprenticeship" and "traineeship"
are defined as in the indicator "Unemployed participants who
receive an offer of employment, continued education,
apprenticeship or traineeship upon leaving."

"employment" is defined as in the common indicator "Employed,
including self-employed"

"upon leaving" is to be understood as up to four weeks after the
exit date of the participant.

Longer term result

indicators on
participants

Inactive participants
not in education or
training

who are in
education/training,
gain a qualification or
are in employment,
including self-
employment, upon
leaving

Inactive persons not in education or training who are in
education/training, gained a qualification, or are in employment
upon leaving the YEI supported operation.

"Inactive participants not in education or training" are defined as
in the common indicator "Inactive, not in education or training".

"in education/training, gaining a qualification or in employment
upon leaving" are defined as in the common indicators:

- "Participants in education/training upon leaving",

- "Participants gaining a qualification upon leaving",

This indicator is to be understood as a change in the situation
upon leaving, compared to the situation when entering the ESF
operation (with the participant not being in education/training or
in employment when entering the ESF operation).
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- "Participants in employment, including self-employment, upon
leaving"

"upon leaving" is to be understood as up to four weeks after the
exit date of the participant.

10

Participants in
continued education,
training programmes
leading to a
qualification, an
apprenticeship or a
traineeship six
months after leaving

Persons who have received YEI support and who are in continued
education, training programmes leading to a qualification, an
apprenticeship or a traineeship six months after leaving the YEI
operation.

“continued education”, “apprenticeship” and “traineeship” are
defined as in the YEI indicator “Unemployed participants who
receive an offer of employment, continued education,
apprenticeship or traineeship upon leaving”

“training programmes leading to a qualification” are to be
understood as training aiming at a qualification as defined in

the common indicator “Participants gaining a qualification upon
leaving”

11

Participants in
employment, six
months after leaving

Persons who have received YEI support and who are in
employment, including self-employment, six months after leaving
the YEI operation.

"in employment, including self-employment" is defined as in the
common indicator "Employed, including self-employed".

12

Participants in self-
employment six
months after leaving

“Participants in self-employment six months after leaving” is a
sub-category of the YEI indicator “Participants in employment,
six months after leaving”
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